
CAVE CREEK UNIFIED SCHOOL DISTRICT NO. 93 
Business Meeting of the Governing Board 

Monday, November 18, 2019 
   Time:  6:00 pm  
   Place:  District Governing Board Room 
      33016 N 60th St., Scottsdale, AZ  85266 

Members of the Board               
Kathryn Hill, President 

James Rich, Vice President 
Scott Brown, Member 

Janet Busbee, Member 
Beth Hatcher, Member 

 
The Governing Board reserves the right to move into executive session for the legal advice with its attorneys for any item listed on the Agenda, in person or by telephone, 
pursuant to A.R.S. § 38-431.03.A.3.   
 
Additional information or documentation regarding Public Agenda Items may be available for the public to review in the Office of the Superintendent. 
 
The District endeavors to make all public meeting s accessible to persons with disabilities.  With 48 hours advance notice, special assistance can also be provided for sight 
and/or hearing impaired persons at public meetings.  Please call (480) 575-2016 to request an accommodation.  Spanish Translation is available. 
 
Members of the Governing Board will attend either in person or by telephone conference call.  The Board reserves the right to change the order of items on the agenda, 
with the exception of public hearings set for a specific time.   
 

APPROVED MEETING MINUTES – approved at the 12/9/19 meeting 
 

1. OPENING  
1.1 Call to Order:  Business Meeting was called to order at 6pm.  Board Members present:  Ms. Kathryn Hill, 
President; Mr. James Rich, Vice President; Mr. Scott Brown, Ms. Janet Busbee and Ms. Beth Hatcher members, were 
present.  Dr. Debbi Burdick, Superintendent, Dr. Kent Frison, Associate Superintendent of Operations & Finance and 
Dr. Jana Miller, Associate Superintendent of Teaching & Learning were present. Member Busbee moved, Vice 
President Rich second.  Motion passed 4-0 with President Hill voting aye; Vice President Rich voting aye; Member 
Busbee voting aye; and Member Hatcher voting aye.  No vote recorded for Member Brown.  The Pledge of Allegiance 
was said. 
 
1.6 President’s Report:  None received.   
 

A.  Board Comments:   Member Hatcher attended the ASBA Legislative conference last Friday and received 
interesting information.   

 
1.7 Superintendent’s Report:  Dr. Burdick shared wonderful news with the Board. The 2020 Arizona Educational 
Foundation Teacher of the Year booklet includes Eric DeVore from Sonoran Trails and Doni Nasr from Cactus 
Shadows; Desert Willow Elementary School's Honor Society had their food drive. They collected 1,560 pounds of food 
for the Foothills Community Food Bank. Last year they collected 1,000 pounds; Cactus Shadows High School Girls and 
Boys Golf Teams took 2nd place at State; Katianna Blackwell-Scott, Class of 2021, earned a perfect score of 36 on the 
ACT Test. Katianna has been enrolled in CCUSD since 7th grade where she attended Sonoran Trails Middle School; 
Sonoran Trails Middle School's 8th grade boys volleyball team had the BEST 8th grade finish in school history – 
Conference Runners Up; Sonoran Trails Middle School 8th grade girl's and 7th grade boys’ volleyball teams won the 
Conference Champions; and Black Mountain Elementary School's Jacqueline Schatzberg (4th grade) is the WORLD 
CHAMPION Saddleseat Equitation Walk-Trot for riders 9 and under. She also won the Grand National English Pleasure 
and Classic Pleasure walk trot classes for riders 9 and under at the Morgan Grand National and World Championship 
Horse Show in Oklahoma City, OK. 
 
2. PUBLIC COMMENTS 

Call to the Public:  None received.   
 

 
3. PRESENTATIONS/INFORMATION/REPORTS   
3.1 Carefree Cares Excellence Awards:  Dr. Burdick introduced the item and Carefree Mayor Peterson and Ms. 
Beth Renfro. Mayor Peterson gave some background on the award. A group of school superintendents, mayors and 
chamber members came together.  They asked themselves what can we do to help the state legislature fund programs.  
Then they agreed that “our kids start with us” we can work with the legislature but it has to start with us.  The Town of 
Carefree wanted to recognize outstanding people who work within CCUSD.  Dr. Burdick recognized the principals who 
made sure the nominations came in.  She also thanked Janiene Marlow, Director of Human Resources, for the planning 
that went into this recognition.  Dr. Burdick, Mayor Peterson and Ms. Renfro recognized: Black Mountain Elementary  
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School:  Devin Galloway-Parmeley; Desert Sun Academy:  Megan Linch; Desert Willow Elementary School:  Kristina 
Pancoast; Horseshoe Trails Elementary School:  Jessie Dizdarevic; Lone Mountain Elementary School:  Sydney Myers- 
Lenz; Sonoran Trails Middle School:  Don Larson; and Cactus Shadows High School:  Jennifer Reisener (not in 
attendance).  The awardees received a certificate along with a $50 Visa gift card donated by an anonymous community 
member.  

 
3.2 Paradise Valley Community College Presentation:  Dr. Burdick introduced Dr. Paul Dale, President of Paradise 
Valley Community College.  CCUSD has a long history of partnership with PVCC.  Dr. Dale reviewed his PowerPoint.  
He highlighted that PVCC is on 80 acres and just celebrated their 10th year anniversary on 60th Street.  In collaboration 
with CSHS they offer credit and non-credit courses at CSHS.  He noted that without taxpayers support, PVCC wouldn’t 
have this beautiful campus.  Dr. Dale reviewed the number of CSHS students that take advantage of what PVCC has to 
offer, the retention rates, and noted the high first semester GPAs of CSHS students as measured against the state.  He 
noted and thanked Dr. Burdick for attending the High School Completion Ceremony at the main campus every year.  He 
showed a future plans map to improve the infrastructure by adding an access road off of Carefree Highway.   

 
3.3 AzMERIT Results:  Dr. Miller introduced the item.  Mr. Espy, Director of Academic Services & Assessment, 
reviewed the item.  These are the AzMERIT scores for SY 2018-19.  Three thousand eight hundred CCUSD students in 
grades 3 through high school took one or more tests.  All tests are done online.  For the test administration grades 3-7 
are required to take their grade level test.  Eighth grade math – if the student is taking algebra or geometry, they test in 
that subject – not the 8th grade level math test.  English Language Arts (ELA) grades 3-8 are tested at grade level.  The 
high school students take end of course assessments.  He reviewed the MOWR requirement and noted that no CCUSD 
students were retained in 3rd grade.  He reviewed the slide that encapsulated grade 8 math scores because past 
presentations have lumped them all together.  This year, he broke them out by 8th grade math, 8th graders who took 
algebra and 8 graders who took geometry.  Approximately 300 8th grade students took their respective test.  The 
passing rate for all 8th grade students is 62%, no matter what math they took.  ELA is easier to read as everyone tests 
in their grade level.  Mr.  Espy reviewed the North Valley Education Consortium (NVEC) chart.  This chart compares 
CCUSD to NVEC districts.  CCUSD ranks 4th in the state for ELA among public school districts and 8th in the state for 
math out of 227 districts.  There are changes coming to AzMERIT testing in 2020.  The name will change to AzM2, 
there will no longer be end of course tests in April, Federal Government wants a single test for 10th grade so it can be 
compared nationally; and all 8th graders will take the 8th grade math test (whether the student is in algebra and 
geometry).  Mr. Espy reviewed the letter grades – CCUSD has 5 “A” schools and 2 “B” schools.  Member Hatcher asked 
about the 8th grade math test scores.  She wanted to know how many students were in the 49% passing. Mr. Espy 
noted approximately 149 students.  Member Hatcher continued that if you look from 2015-2019, 8th graders have had a 
difficult time on this test – she wondered if it was the test.  Mr. Espy continued that 32% is the lowest across the state 
for the math test – 25% of students are taking algebra or geometry – 62% represents every single 8th grader taking the 
test.  Member Brown asked if there was something that can be addressed on the curriculum side.  Mr. Espy said we are 
always higher than the state and we want to increase.  We want to make sure our students are placed in the 
appropriate class.  Member Hatcher asked about Beyond Textbooks from Vail.  She couldn’t see the lessons but read 
the description.  Are the students reading short passages in Beyond Textbooks and then take a quiz?  Dr. Miller noted 
that Beyond Textbooks is not a textbook.  It’s a pacing guide – a calendar.  She said she would be happy to present 
Beyond Textbooks to the Board.  She added that Personalized Learning is focusing on students and how they progress 
at their own rate.  Historically and over the last 15 years, CCUSD has been 20 points higher than the state – we want to 
go higher.  We want to see more growth and are personalizing for all students.  Vice President Rich asked if the 
students receive a grade for the AzMERIT – how does that average out?  Mr. Espy said there are a lot of factors – 
grades have a motivating factor for students; the AzMERIT is not included in their grade.  It depends how the test is 
presented and if the students are motivated or not.   
 
3.4 Child Nutrition Department Presentation:  Dr. Frison introduced the item and Ms. Shanon Quinn, R.D., Director 
of Child Nutrition.  Ms. Quinn reviewed her presentation. She added that she took her first nutrition class at PVCC.  At a 
recent Leadership Team meeting the group was asked “What is your Why?”  Her why was “to help the kids get through 
the day.”  CCUSD’s Child Nutrition department is regulated by the USDA, ADE and National School Lunch Program 
guidelines   They are audited every 3 years (always passing) and receive inspections from the Maricopa County Health 
Department (always receiving an A) - same inspections as restaurants.  Ms. Quinn’s budget is $1.5M – her biggest 
expense is food and then wages.  Ms. Quinn employs some students in child nutrition.  Member Hatcher thanked Ms. 
Quinn for using students/special education students in Child Nutrition.  Vice President Rich asked if Ms. Quinn helps 
with CSHS Culinary Arts Class.  No, but they have been invited to use the kitchens as they are restaurant grade.  Thank 
you for using student/sped students in CN.   

 
3.5 Strategic Plan for Excellence and Innovation 2020-2023:  Dr. Burdick introduced the item.  The Innovation 
Committee met in April, May, August and September 2019 to work on the next 3 year Strategic Plan.  The group came 
together and culled through data from 608 participants to pull out major points that would contribute to the goals.   The  
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committee then divided up by goals and came up with the outcomes.  Dr. Burdick presented the goals and outcomes.  
The next step is staff working on the tasks and timeline to accomplish those outcomes.  Dr. Burdick introduced the 
Innovation Committee Members and asked those in attendance to stand:   District Office:  Nancy Pratt; BMES Parent:  
Rupal Khurmi; DSA Parent:  Cindy Zandbergen; DWES Parent:  Daniel J. Reisbacher; HTES Parent:  Julie Calliet ; 
LMES Parent(s):  Alison Masog and Danielle Tenney; STMS Parent:  Kari Workman; CSHS Parent:  Cristina Ladas; 
BMES Principal:  Matt Owsley; STMS Principal:  Bill Dolezal; CSHS Principal:  James Swetter; ECS Support Staff:  
Elaine Adrian; DSA Support Staff:  Dot Silva; CSHS Support Staff:  Sara Haugen; Community:  Cathy Elliott; 
Community:  Patty Villeneuve; Community:  Stephen Sestina; Community:  Rick Heiken; CSHS Student:  Jessica B.; 
CSHS Student:  Madison D.; CSHS Student:  Alison V.; CSHS Student:  Madison O.; BMES Teacher:  Susan Spigarelli; 
CSHS Teacher:  David Savidge, Ed.D.; DSA Teacher:  Maureen Love; LMES Teacher:  Katherine Herr; STMS Teacher:  
Lauren Skinner; STMS Teacher:  Cindy Knuteson; Sped Teacher:  Christine Miller; and Lead Psychologist:  Shannon 
Morse, Ph.D., NCSP.  A small committee at the district office then went through the committee’s work and organized the 
outcomes.  In December, Dr. Burdick will be bringing the Board the activities, tasks and timeline.  Member Hatcher said 
many of the goals are dependent upon money.  Dr. Burdick said yes, this is our wish list.  The Strategic Plan that just 
ended had lofty goals and, in some schools, technology got past the 2 to 1 devices.  Vice President Rich asked about 
security – does CCUSD have an assessment done?  Yes, every year.  The assessment is done by either homeland 
security or Scottsdale Police – we receive a detailed report.  The bollards as well as the security of the front offices was 
part of the findings.  Thank you to the CCUSD community for passing the bond that allowed these security 
improvements to be done.   
 
4. ACTION CONSENT:  Member Busbee moved, Vice President Rich second.  Motion passed unanimously with 
President Hill voting aye; Vice President Rich voting aye; Member Brown voting aye; Member Busbee voting aye; and 
Member Hatcher voting aye.     

 
5. OLD BUSINESS  
5.1 Revised Fiscal Year 2019-2020 Schedule for Business and Work Study Governing Board Meetings:  Dr. Burdick 
introduced the item. The Kiwanis Scholarship was having difficulty finding a date for their scholarship celebration.  The 
Chair requested the May 11th date.  A lot of our Cactus Shadows students receive these scholarships and we wanted to 
accommodate Kiwanis for their celebration.  CCUSD is proposing canceling the April 27, 2020 Work-Study and 
changing the May 11th Business meeting to May 4th.  Vice President Rich moved, Member Busbee second.   Motion 
passed 4-0 with President Hill voting aye; Vice President Rich voting aye; Member Brown voting aye; and Member 
Hatcher voting aye.  Member Busbee abstained. 
 
5.2 Superintendent/District Organizational Goals for 2019-2020:  Dr. Burdick introduced the item.  These are the 
same goals from Item 3.4 from the Innovation Committee.  These Goals will become the District’s Organizational Goals.  
Member Hatcher moved, Member Busbee second.   Motion passed unanimously with President Hill voting aye; Vice 
President Rich voting aye; Member Brown voting aye; Member Busbee voting aye; and Member Hatcher voting aye. 
 
6.   NEW BUSINESS 
6.1 Proposed Changes to ASBA Bylaw Article VIII Section 1(a):  President Hill introduced the item.  Currently it 
takes 2/3 of ASBA membership to vote on changing their bylaws.  They would like to change the “2/3” to “majority”.  
Member Boards have been asked to vote on whether or not they agree with the recommended change by ASBA..  
Member Hatcher moved to adopt ASBA’s recommendation.  Member Busbee second.  Motion passed unanimously with 
President Hill voting aye; Vice President Rich voting aye; Member Brown voting aye; Member Busbee voting aye; and 
Member Hatcher voting aye. 
 
6.2 Fiscal Year 2020-2021 Schedule for Business and Work-Study Governing Board Meetings:  Dr. Burdick read the 
item for Governing Board Meetings from the 2020-2021 fiscal year.  Member Busbee moved, Vice President Rich 
second.  Member Brown asked if a meeting could be added if needed.  Yes – we have added emergency meetings 
when necessary.  Motion passed unanimously with President Hill voting aye; Vice President Rich voting aye; Member 
Brown voting aye; Member Busbee voting aye; and Member Hatcher voting aye. 

 
6.3 Request for Superintendent Out-of-state Travel:  Dr.  Burdick introduced the item.  In September she was able 
to attend the AASA Cohort in St. Louis.  She visited classrooms at elementary, middle and high school who are using 
Personalized Learning.  The Board heard Dr. Miller and Mr. Espy speak about Personalized Learning in the AzMERIT 
presentation tonight.  Member Busbee moved, Vice President Rich second.  Motion passed unanimously with President 
Hill voting aye; Vice President Rich voting aye; Member Brown voting aye; Member Busbee voting aye; and Member 
Hatcher voting aye. 

 
6.4 2020-2021 School Year Calendar:  Dr. Frison introduced the item.  School will be starting one day earlier than  
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usual for the 2020-2021 school year.  Member Busbee moved, Vice President Rich second.  Member Brown asked if a  
day was added to fall break.  Dr. Burdick said we’ve had a spring recess and a spring break.  We have added a fall 
recess before the fall break.  In the past the teachers came back during the students fall break for professional 
development.  Now everyone will get a fall break.  Dr. Miller added that the committee wanted a “real fall recess.”  Fall 
recess will mirror spring break and spring recess with the days being together.  Fall recess is September 28th and is in 
alignment with a Jewish Holiday.  Member Brown asked about the leap year in 2020- will the start date be pushed up 
another day to continue the double break.  Dr. Miller said the committee hadn’t looked at that calendar yet and she 
couldn’t speak to 2021.  Motion passed unanimously with President Hill voting aye; Vice President Rich voting aye; 
Member Brown voting aye; Member Busbee voting aye; and Member Hatcher voting aye. 

 
6.5 Facility Use Agreement between American Red Cross of Greater Phoenix and Cave Creek Unified School 
District:  Dr. Frison introduced the  item.  Vice President Rich moved, Member Busbee second.  Member Brown asked if 
the district had a plan since the cafeteria, locker room, blue and gray gyms had no access to the outside street.  How 
was the district going to keep the students/staff safe?  Is there a contingency plan to relocate students to DAMS?  Is 
there going to be someone onsite to supervise the hours that students are on campus?  Before the Board approves this 
he thinks something needs to be put together for the safety and security of the campus staff/students.  Dr. Burdick said 
the Red Cross will only need the facility if the community at large is displaced and would need shelter.  Ms.  Durbin, who 
oversees the safety and attends quarterly meetings with police, fire and the state would develop a plan.  Red Cross 
brings a huge contingency with them who oversees the operation.  Dr. Burdick offered for the Red Cross to come do a 
presentation for the Board.  Dr. Burdick hoped the Board would approve the agreement tonight as this happens all over 
the US with the Red Cross using school gymnasiums for disaster relief.  Dr. Burdick added that we are a Pod site – 13 
or 14 years ago we were approved by the State of Arizona in case of chemical warfare or if a virus were to spread 
through the community.  Vice President Rich added if there’s a need for a critical response, we would be included.  
Member Brown said he would rather see CCUSD’s responsibility mapped out so that’s there’s a plan in place first, 
before approving this agreement.  Member Busbee added these are two different things – the Red Cross is asking us to 
approve the facility, what we do on the backside is a separate issue.  Vice President Rich said he would like a Red 
Cross presentation.  Motion passed 4-0 with President Hill voting aye; Vice President Rich voting aye; Member Busbee 
voting aye; and Member Hatcher voting aye.  Member Brown abstained.   

 
6.6 Approval of New Position and Job Description for Van Driver:  Dr. Frison introduced the item.  We need some 
vans to transport students for field trips and private day schools.  We’ve been using the Bus Driver’s job title.  Member 
Busbee moved, Vice President Rich second.  Member Brown asked how many current drivers would fall into this new 
job classification - Four.   Motion passed unanimously with President Hill voting aye; Vice President Rich voting aye; 
Member Brown voting aye; Member Busbee voting aye; and Member Hatcher voting aye. 

 
7.   The Governing Board may recess into executive session pursuant to A.R.S. § 38-431.03(A)(3) to receive legal 
advice from the attorney for the public body regarding Board review of the complaint filed by J. Miller dated July 1, 2019. 
 
President Hill moved to recess to executive session.  Vice President Rich second.  Motion passed unanimously with 
President Hill voting aye; Vice President Rich voting aye; Member Brown voting aye; Member Busbee voting aye; and 
Member Hatcher voting aye.  The Governing Board went into Executive Session at 7:29pm 
 
The Governing Board reconvened the Public Meeting at 7:44pm. 
 
8. Review of the complaint filed by J. Miller dated July 1, 2019 pursuant to Governing Board Policies KEB and 
GBK.  The Governing Board may recess into executive session pursuant to A.R.S. § 38-431.03(A)(1) to consider this 
review at the option of the employee.:  President Hill introduced the item.  Dr. Miller has chosen to have this item done 
in public.  Dr. Miller will have 10 minutes to present and Dr. Burdick will have 10 minutes to present.   
 
Dr. Miller:   So, President Hill, Governing Board Members, Jennifer MacLennan, Dr. Burdick – can you please give me 
directions about what I can say and what I can’t say before I begin.   
 
Jennifer N. MacLennan, Esq:  Dr. Miller I assume you’re asking me that question as counsel for the Board and you’re 
entitled to say whatever you’d like to say. 
 
Dr. Miller:  OK 
 
Jennifer N. MacLennan, Esq.:  The Board has been, you’ve asked for this to be held in open session… 
 
Dr. Miller:  I have 
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Jennifer N. MacLennan, Esq.  …you’re welcome to have it held in executive session if you’d like to preserve 
confidentiality or concerns and I’ve asked the Board not to raise issues that might concern your personnel actions 
unless you raise them yourself.  So if you raise issues regarding matters that were discussed in the report that was 
distributed, then the Board would be entitled to ask questions about those items.   
 
Dr. Miller:  Ok.  President Hill and Governing Board Members I probably won’t need 10 minutes ok.  The investi…is 
there a timer?  (Ms. Scotto’s phone was being used as the timer)  typically it’s displayed.  (Ms. MacLennan held it up so 
Dr. Miller could see the time) The investigating attorney for my complaint was selected by Jennifer MacLennan to 
investigate my complaint of July 1 and indicates that he has investigated what I spoke about on   August 12.  When we 
met he asked me what I wanted to gain from filing the complaint and what I thought would happen.  I told him that really 
I expected, with all due respect, I expected nothing, that this administration and the Board would be protected by District 
legal counsel and that my complaint would go nowhere.  And that’s what’s happened.  The investigating attorney 
references Policy GBEA, however, he leaves out the bullet point F – supports the principle of due process and protects 
the civil and human rights of all individuals.  There was no due process or reason for Rob Miller’s removal from Lone 
Mountain.  Policy GBK begins with an open door policy whereby employees are encouraged to speak with supervisory 
administrators and supervisors are expected to listen to employees.  Rob and Jana Miller both asked to meet with the 
Superintendent about concerns on October 12, a meeting was scheduled, canceled and never happened.  So my 
objective for filing a complaint speaking to you as an employee and  private citizen was to demonstrate to you, and the 
public, of the unethical behaviors and actions in CCUSD.  Most employees take this treatment and they walk away and 
they’re never heard from again.  Of course, the investigating attorney, he wanted more background information so that 
he could understand my complaint about my counterpart, Dr. Frison, using cabinet information to find out about my 
husband’s whereabouts at work.  As I told the investigator about the events that occurred over the past year with Rob 
Miller and the following actions that occurred including, Jennifer MacLennan, our counsel offering to re-enter into 
negotiations with Rob Miller about his reference checks if I would resign my position.  The investigating attorney literally 
dropped his pen on my conference table and his jaw dropped.  He said, and I quote that he knew that he shouldn’t take 
sides or be judgmental.  He said that after all that you have here and what has happened, I can’t believe this is what 
you’re complaining about.  However, his sentiments and disbelief were somehow left out of the report.  The 
investigating attorney’s report is missing much information and has many holes.  All parties with pertinent information 
were not contacted to complete an investigation.  So, the holes of the report include:  number 1 this report leads one to 
believe that Rob Miller was out on vacation the week at the end of his contract and that Kent’s inquiries were justified.  
Kent’s inquiries were not justified.  Rob Miller did not ask for or take vacation or sick days on Monday and Tuesday of 
that week.  Kent called on Monday to see if Rob was in attendance and Rob Miller was there.  This call was on Bruce’s 
speaker phone.  Rob Miller worked that week and then he was sick two days.  Bruce was not investigated, this was left 
out of the report.  The report never investigated the retaliatory act where the Superintendent directed the District 
attorney to contact Rob Miller’s personal attorney to say CCUSD would re-enter into negotiations about Rob Miller if I 
would resign my position.  This was referenced two times in Exhibit 2 from the investigator and what I said on August 
12.  This was never investigated and was never addressed.  This was retaliatory to negotiate my husband and my 
removal.  The report never investigated the 30 hours that were not paid out for vacation days to Rob Miller at the end of 
his contract. He was an administrator and attended the ASA conference as did Dr. Burdick and myself.  We were both 
paid for those days as we are administrators.  The report says quote in the report Kent Frison was to approve time off in 
advance.  Rob Miller was told when he returned to work he was to report to Seth and Bruce.  See Janiene Marlow’s 
email dated May 28 at 6:03pm.  He asked both of them for approval, they both approved and taking 30 hours is wrong 
and of course the 20 vacation hours for the conference is unethical.  But is evidently supported by your counsel.  The 
report also says that the Director of  Curriculum and Instruction was the only person with a principal certification that 
could perform the Lone Mountain principal position.  There are several people in our District who have a principal 
certification including Dr. Burdick, Dr. Frison, Cristina Ladas, Janiene Marlow, all assistant principals and myself.  This 
report is incorrect.  I hold that this person was assigned to Lone Mountain Elementary as a retaliatory action against me.  
Number 5, the report did not reflect my concerns with the Director of Curriculum and Instruction and I told the 
investigator my concerns.  You are all lead to believe that I just didn’t quote this is in the investigators report get along 
with the employee end quote.  I had to talk to this employee multiple times to stop her from calling our teachers and I 
quote morons end of quote and to stop this employee’s treatment of other Directors in our department.  I had to inform 
the Superintendent about this employee’s language and actions for the year prior to her placement at Lone Mountain.  
The specifics of what this employee repeatedly said to others were somehow left out of the report.  And yes, I do have 
issue with a District employee referring to our teachers or any employee as morons.  I appreciate you listening this 
evening and going through this process.  However, I respectfully expect nothing, just as others have come before you 
and are silenced and ignored.  In this case, there was no open door policy, there was no due process, this investigation 
is inaccurate and I have been retaliated against.   Thank you. 
 
Jennifer N. MacLennan, Esq.:  Dr. Miller has reserved 2 minutes of her time for rebuttal if she chooses to use it.    
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Dr. Burdick:  President Hill, Governing Board Members I have a statement for the review requested by Dr. Miller.  On 
July 1, 2019, we received a public complaint about school personnel, Policy KEB-EA from Jana Miller against Kent 
Frison saying that she had asked her supervisor repeatedly not to share her personal information with Kent Frison.  I 
believe the supervisor she’s referencing is me.  As part of the Executive Leadership Team we give vacation dates in 
those meetings so that someone is always on call.  She claimed that Kent Frison used her vacation information from 
ELT that on May 24th he used that information to ask Transportation Director, Bruce McWhorter, if her husband, Robert 
Miller, was at work or not.  She also asked that a third-party independent investigator be hired to do the investigation.  I 
notified legal counsel at that time of the request.  On July 3, 2019, Attorney MacLennan contacted Attorney Dominic 
Verstegan, from another firm, to do the independent investigation.  Mr. Verstegan contacted me on July 3, 2019, for Dr. 
Miller’s contact information and I provided it.  On July 17, 2019, Mr. Verstegan contacted me saying he had interviewed 
the Millers and needed to schedule  meeting times to interview Kent Frison, Janiene Marlow, Seth Brunson, Bruce 
McWhorter and me.  On July 18, 2019, the interviews were set up with Kent Frison, Janiene Marlow, Seth Brunson and 
me for July 23rd – one after the other starting with Seth Brunson and then Kent Frison, Janiene Marlow and mine last.  
On July 23, 2019, I was interviewed by Mr. Verstegan for approximately 2-1/2 hours.  I was asked many questions 
stemming from the allegations made by Jana Miller and Robert Miller.  I asked Mr. Verstegan why we were not focusing 
on the KEB-EA complaint about Kent Frison.  And he replied that after speaking with Jana Miller and Robert Miller he 
had expanded his investigation.  We completed the interview at approximately 6:45pm.  August 22, 2019, I was notified 
by Ms. McLennan  that Mr. Verstegan had concluded his investigation and he had generated a report.  On August 23, 
2019, I notified the Governing Board in my Governing Board Update that the investigation was completed and there 
were no adverse findings.  I also sent a letter to Jana Miller letting her know the investigation was completed and that 
she could request the Governing Board release the Attorney-Client privileged report and if she wanted the Board to do a 
review - she asked for both.  I have met weekly, in individual standing meetings, with Jana Miller and have worked 
diligently to work professionally with her despite her public accusations against me and her claims of retaliation against 
me – to the public and in our standing meetings.  As professionals, I am hoping that she can move on from the 
challenges of last school year so that we can work collaboratively together for the success of our students and the 
support of our staff.  Thank you. 
 
Jennifer N. MacLennan, Esq.:  How much time’s left?   Dr. Burdick would reserve up to 6 minutes for rebuttal if she 
needs it.   
 
President Hill:  I’m sorry, do they do the rebuttal now or would that be after we ask questions – oh ok.  Ok, so I believe 
this is the point where we would have Governing Board members asking questions of Dr. Miller or Dr. Burdick.  Anyone 
have any questions?   
 
Vice President Rich:  Dr. Miller so you’re asking for no specific remedy to your complaint.  Is that what you said?  You 
said you expect nothing.  Is there a remedy you seek? 
 
Dr. Miller:  President Hill and President Rich - the remedy that I would seek is that Rob Miller is paid his vacation hours 
and that I am not retaliated against and excluded from decision making in this District and to be treated fairly.   
 
Vice President Rich:  So how are you being retaliated against? 
 
Dr. Miller:  I believe I have stated that. Do I need to review that?  Do I need to review? 
 
Vice President Rich:  Yeah, I don’t know in particular what it is that you’re being retaliated.  What – is that separate from 
the complaint?  You had the complaint and then you said you’re being retaliated I thought for making the complaint.   
 
Dr. Miller:  Absolutely.  I feel like I’m being retaliated against.  I have been excluded from decision making.  I, the person 
that I was going to be supported with the non-renewal in my department – I had talked about that person not being a 
team player over and over and it was agree…I asked Dr. Burdick on three separate occasions, before this even 
happened with Rob Miller, I asked her if she would support me in the reorganization of my department and she said 
absolutely, it’s your department.  So when this incident happened, this person was removed and then put in Rob Miller’s 
position.  Removed from my department and put in my position – I feel that was retaliatory, she’s not the only person 
that could take on that job and Dr. Burdick knew that that that – she sent me that email that she was going to move that 
person, that had such issue in my department into that position.  I feel it was retaliatory.  I feel like many of the things 
that are left out of this report that I have brought up with – one thing that, when I talked to Dominic, I did not understand 
that my conversation with him, the August 12th speech that I made to you to address all of the concerns, Rob Miller’s 
complaint and Jana Miller’s complaint was all gonna get turned into one event.  I don’t feel like Dominic came back and 
talked to me about the things that he was going to investigate.  I didn’t know that he was going to do this.  So yes, I feel 
that Dr. Burdick has retaliated against me in many ways.  All I want out of this is I want to equally move on, I want to be  
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treated fairly, and I want to be included and I believe that Rob Miller should be paid out his vacation days, his vacation 
time. 
 
Vice President Rich:  Are we able to get a rebuttal on the? 
 
President Hill:  I think it’s after we’re done. 
 
Vice President Rich:  Ok.        
 
Jennifer N. MacLennan, Esq.:  Madam President, Governing Board Member Rich, if you’d like to ask a specific question 
of Dr. Burdick based upon the information you got from Dr. Miller you may ask a specific question of Dr. Burdick or Dr. 
Frison.   
 
Vice President Rich:  I had in reference to what you said being excluded from decision making and decisions that were 
made regarding her department.  Did you have input on that? 
 
Dr. Burdick:   We now have separate standing meetings instead of the Executive Leadership Team together and so 
many decisions are made in that and I feel like we’ve been meeting every week and talking about decision making and 
moving forward.  I did not realize that Dr. Miller felt that she was not being included in decision making. 
 
President Hill:  Can I ask a question because Dr. Miller has asked for this as a remedy.   With the vacation days, can 
you or Dr. Frison, because I know it comes out of finance – elaborate on what that is – if that’s ok – like what you’re 
asking for.  Like what, why were those vacation days were not paid out – just to reiterate that decision. 
 
Dr. Burdick:  I remember back, I don’t have the information with me, but that was determined by their, his supervisors at 
the time and the time that they said he worked and then I know that Human Resources then also had documentation 
and could explain why that happened but I do not have that with me right now and either does Dr. Frison. 
 
President Hill:  Ok. 
 
Dr. Miller:  I would like to add Member Rich, that probably the kicker on the retaliation is when Jennifer MacLennan 
contacted Rob Miller’s attorney and said that she would that they would reenter into negotiations with giving him 
references – he moved on from this district and when our attorney sent a demand letter demanding this district to give 
Rob Miller good references – he moved on – Jennifer MacLennan and I’m assuming, based on recommendation from 
Dr. Burdick, said they would reenter into negotiations with my husband if I would resign my contract.  I have never heard 
of that happening in CCUSD or any school district that I’ve worked in.  I think that’s retaliation.  I have never been asked 
to resign my position, I have been given a contract, I’ve had a good record in this district and so to get me to leave 
based on something that’s an attorney-privileged information or talking to my husband’s attorney, that’s retaliatory.   
 
Jennifer N. MacLennan, Esq.:  Madam President, Members of the Governing Board - I would just caution that 
settlement discussions that are held are subject to Rules 408 of the Rules of Evidence – so that’s not a matter that 
should be discussed by the Board. 
 
Member Hatcher:  Can I ask a legal definition because the word retaliations being used so, I’m taking that as a legal 
term.  So, I’ve pulled up (inaudible) showed legal claim of retaliation.  The phrase I’d like you to define for us is material, 
materially adverse action – what does that legally mean?   
 
Jennifer N. MacLennan, Esq.:  So in general an adverse action in the employment context can include things like a 
demotion, a change in pay, a loss of the job, discipline – that’s generally those types of things can be seen as being 
retaliatory actions when you’re talking about an employment action.   
 
Member Busbee:  I have a couple of different questions scanning the whole gamut of what Dr. Miller has said.   I’m 
probably more confused at this point than anything.  Back on January 7th Dr. Burdick had called me and presumably 
was calling each of the Board members to relay information about something unrelated to all of this.  During that 
conversation Dr. Burdick had then explained that she was wanting to remove Dr. Miller from the cabinet and I was very 
surprised by this and her words, her exact words to me were she could not trust Dr. Miller any longer and I asked about 
removing an individual from the cabinet and Dr. Burdick continued and explained to me that well she has one on one 
standing meetings with each cabinet member.  And then I said well then it seems that it’s redundant to even have the 
cabinet meeting and Dr. Burdick stated that, that oh no it’s important for cabinet members to be together because of the 
information each brings.  So when I got off that phone call I was extremely confused because on the one hand oh we  
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don’t need to do this but on the other hand we do because of the exchange of information.  But just from that 
conversation it left me very uncomfortable because I felt like it - it was, it was not a justified – I don’t trust someone so 
you don’t want them in this meeting.  That left me very uncomfortable and everybody has a job description and duties of 
their job description, had there been something specific in the job description that was pointed out, I would not have felt 
very uncomfortable.  Regarding the complaint about that sharing of information, Dr. Miller’s on vacation – where’s Mr. 
Miller?  My question is do we do this with, as a policy in the district because there are multiple family members working 
in this district, off the top of my head I can think of another husband and wife pair that work in this district, if one of them 
is not at work, is it the District’s policy to then go check up on the other family member?  That raises a concern to me 
because, you know, we’re supposed to be treating everybody the same and we have policies for reasons, so… 
 
Jennifer N. MacLennan, Esq.:  Board Member Busbee, could you direct who your question is asked of – I don’t know, 
I’m not quite sure?   
 
Member Busbee:  Well, I guess I’m asking the question of Dr. Burdick and Dr. Frison. 
 
Dr. Burdick:  Certainly.  President Hill and Member Busbee, the concern was that Mr. Miller was a bus aide, I don’t know 
if I can address this even though it’s not the employee that has brought the complaint.  Is it alright to answer that 
question? 
 
Jennifer N. MacLennan, Esq.:  I think the actual question was whether there’s a policy.   
 
Dr. Burdick:  Oh, there’s no policy.   
 
Member Busbee:  OK so then why was it, you know, you’re, you’re going down the path that well he was in a, Mr. Miller 
had a position that required, you know, there be somebody there to fill that position.  Well, I would like to think that all of 
the positions and all of the people that we employ in this school district – their presence is necessary.  So why is it so 
critical that someone had to hurry up and run over to where Mr. Miller was working to make sure he was there when we 
have other employees, who, as I said, I would like to think that their position is just as important that they be at work, 
when the spouse – one spouse – isn’t at work, nobody’s checking up to see where the other spouse is.  I, I’m seeing 
that there’s a little bit of a different treatment here and that makes me very uncomfortable.   
 
Jennifer N. MacLennan, Esq.:  Madam President, Members of the Governing Board - the reasons for the, the discussion 
regarding Mr. Miller’s vacation were detailed in Mr. Verstagen’s report and because that item wasn’t addressed earlier, I 
would just ask that Ms. Busbee’s comments just remain on the record as to her thoughts on that piece.   
 
Member Busbee:  Regarding Mr. Verstagen’s report, I was, I had contacted Mrs. MacLennan regarding questions about 
this report and I was told you did not do the report so I would need to talk to Dominic which I contacted him.  The very 
first question that I asked Dominic was, was Mr. Miller compensated according to his administrator contract.  He told me 
yes.  OK so as we were having our conversation the, the time off question came up.  And I asked Mr. Verstagen if when 
Mr. Miller had in this report had alluded to well other principals, other administrators will leave and go to the doctor, 
whatever and come back, and they don’t mark time in iVision and I asked him, I asked Dominic did you check with other 
administrators to see if this was valid or not and he told me no.  And so, no I didn’t because it wasn’t part of the 
complaint.  However, I’m sitting there on the phone with him wondering alright this piece of information comes up but 
you have not yet validified it one way or another.  You’ve already told me that yes, he’s paid according to the terms of 
his administrator contract so by contact, he’s viewed as an administrator – was this or was it not a practice of the 
administration.  Did anybody tell Mr. Miller you can’t do this, even though this is what administrators do.  I had asked is, 
was Mr. Miller given a job description?  Well I assume so was the response.  Well how was it given to him – I don’t 
know – is there receipt of him getting a job description and expectations and the response I got was I assume so.    
Those are the kinds of things that leaves me very uncomfortable in a situation like this because it alludes to sloppy 
work, essentially.  Mr. Miller, from reading these reports, it leaves me feeling like he had three bosses and I’m not sure 
that there’s anybody else in this District that reports to an immediate supervisor and then has to report to the immediate 
supervisors supervisor.  I, I, I’m confused as to who he was supposed to report to.  I was assuming Mr. McWhorter was 
his supervisor.  There’s no, no commentary in these reports – so, you know – why is that?  Why, why was Mr. 
McWhorter’s commentary regarding this not included?    You know, Dr. Burdick you mentioned that, that Mr. McWhorter 
was on the list.  Why, why didn’t he get interviewed?   
 
Dr. Burdick:  I believe he provided a written statement. 
 
Member Busbee:  Well there’s nothing referencing anything from him.   
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Dr. Burdick:  I did not have anything to do with the written report.   
 
Member Busbee:  You know, and then regarding the complaint of retaliation regarding who got put into or who was 
placed in, in as principal at Lone Mountain, I asked how did that come to be and well, Mr. Verstagen said well you can’t 
take a principal  out of, you know, from their principal duties.  I understand that there’s other, other principals.  Well the 
one that was put over at Lone Mountain was the only available principal and I said really?  There’s another person in 
the Human Resources Department that was licensed in 1986, renewed their principal certification in February of this 
year.  Oh, I didn’t know that – that person didn’t even mention that to me.   These are things that, these are more my 
statements – these are things, questions that have come up when I have read this that leave me feeling very, very 
uneasy about how this District has treated employees because it seems that there are separate sets of rules.  That’s 
what I have come, come  up with from reading this. 
 
Vice President Rich:  Are we talking about Rob Miller and Jana Miller?   If we talk about him being replaced, are you 
going to talk about why he was replaced?   
 
President Hill:  I don’t think we can talk about that.   
 
Jennifer N. MacLennan, Esq.:  I don’t believe that that was an issue that was addressed in Mr. Verstagen’s report 
regarding, in response to Ms. Miller’s complaint which is what we are here to review today.    
 
Vice President Rich:  It seems like we shouldn’t be talking about that subject. 
 
Jennifer N. MacLennan, Esq.:  It is convoluted to say the least, so –  
 
President Hill:  Do we have any more questions from Board Members? Ok – Dr…. go ahead -   
 
Vice President Rich:  Sorry - the issue I have is we’re being asked to, to define or characterize this situation as either 
being retaliation or a supervisor, supervising an employee.  So it’s going to come down to a matter of opinion.  Which is 
not to diminish, you know, your emotional response at all to the situation.  I’m sure, you know I agree with you, you’re 
emotional response is going to be whatever it is, but that’s what you’re asking us to do.  And see this as retaliation 
versus you know, if it’s a difference of opinion between an employee and a supervisor, it’s going to be the supervisor’s 
opinion.   
 
Member Busbee:  Dr. Miller you had made a comment about reorganizing your department when you were standing up 
there.  And you had mentioned that Dr. Burdick was all for it.  Was there actual plans to like, were there plans in place 
to go forth with the reorganization of your department? 
 
Dr. Miller:  I can answer that?   
 
Jennifer N. MacLennan, Esq.:  Sure 
 
Dr. Miller:  President Hill and Member Busbee - I believe that’s in part of the report.  Yes, I had talked to Dr. Burdick 
about how I would reorganize and how I would use the funds from that position to create two additional positions for 
coaching in our schools.  I had run the plan past Mrs. Marlow in Human Resources and again, I talked to Dr. Burdick on 
three occasions.  I asked her are you sure you’re going to support this decision and she said yes.  And so, after the 
Director of Curriculum & Instruction went to Lone Mountain, finished out the year, she retired.  That money that I had 
shown Dr. Burdick a plan that I would hire people was not there.  I was not able to hire someone until a couple of 
months ago and I had to recoup funds out of Title money and only got a certain  percentage for the rest of one 
employee, not two.  And I was told that the  reason that happened is because of the budget and filling the hole.  So, I 
feel it was retaliatory that there was never any intention for my department to be reorganized because of this employee.  
But, to your point Member Rich, like I said, I wanted to show this community what really goes on.  I don’t want to sit here 
and beat a dead horse.  I know where this is gonna go.  As far as what Ms. MacLennan said about Rule 408, my 
understanding in the report was that is if this issue goes to court for negotiations.  It was not, this is not court and so, I 
believe it can be discussed – I’m not an attorney – but I believe that the reason that it was stated in a response to me 
about Rule 408 is because that’s unethical.  You don’t do that with a husband and a wife.  So, Member Rich, I respect 
your decision to go along with your subordinate – I don’t want to continue to beat a dead horse.  I have been retaliated 
against and maybe that’s my emotion and my opinion, I will hold that I have been retaliated against.  And if you want to 
end this now, I’m fine with that – I’m fine with that.  I appreciate you listening.   
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Vice President Rich:  So, are you going to or do you want to continue working here?  Cause what seems to me, 
regardless of what the outcome is here, we’re going to have the same continuing situation and it’s going to be a 
disagreement between yourself and Dr. Burdick and it’s going to be, you’re each going to be interpreting it two different 
ways and that’s how it’s gonna be.  So I, you know - what is the outcome going to be here.   
 
Dr. Miller:  President Hill and Member Rich,  I didn’t understand that this complaint was in regards to whether or not I 
wanted to work here.  I’ve worked here for 20… 
 
Vice President Rich:  I’m asking you, I don’t mean to interrupt you, I’m just asking you is that what you intend or is that 
what you want or, I don’t see how anything is going to change.     
 
Robert Miller (from audience):  Don’t answer that – don’t answer that it’s not an appropriate question.   
 
Dr. Miller:  I don’t, I don’t understand why you would be asking me if I want to work here.  I’ve worked here for 20 years, 
of course I want to work here.  I love this community, I live in this community – that, that’s not what this is about.  I really 
think that’s an irrelevant question. 
 
Vice President Rich:  Ok, but, I’m confused then on what you want – I don’t see how anything’s going to change and I’m 
trying to understand what decision we’re supposed to make here that changes what it is that led you to be here today.  
Why you brought us here. 
 
Dr. Miller:  Well, I believe that in your Board Agenda item it says that – I think we could look at it – I think it says whether 
or not you’re going to approve the complaint as it is or you’re not.  I don’t think this is about whether I’m employed here 
or not.   
 
Member Hatcher:  I have to say I’m confused too because when I came here this evening, I actually thought this was 
going to be just about the complaint and so I was prepared to go at that and I feel like I’m hearing a lot of other things – 
it’s going lots of different directions.  So, in a sense I’m seeking clarification is to what our charge is – if it’s what I just 
described I can talk to that.  So let me get that clarification first.   
 
Jennifer N. MacLennan, Esq.:  Sure and I’m assuming you’re asking me? 
 
Member Hatcher:  Yes, please.  
 
Jennifer N. MacLennan, Esq.:  Madam President, Board Member Hatcher, the original complaint that was filed on July 
1st was adverse only to Dr. Frison.  The investigator, as Dr. Burdick indicated, expanded the complaint to include the 
findings regarding the allegations of retaliation that Dr. Miller has alleged against Dr. Burdick and to include findings 
about the original complaint on July 1st so that is the reason why this matter is being considered by the Governing Board 
because it concerns both your Superintendent and the cabinet member and the Board supervises the Superintendent.  
You all have a few choices – one is to deny the complaint which would have the cause and effect of ending the matter 
here; one would be to uphold the complaint and provide direction to various individuals as we discussed in executive 
session and the third would be to punt and table this for another time if you can’t make a decision now.     
 
Member Hatcher:  Ok so then, going back to the agenda, we’re being asked to uphold or deny this complaint. 
 
Jennifer N. MacLennan, Esq.:  That complaint as a part… 
 
Member Hatcher:  July 1st  
 
Jennifer MacLennan:  …of the investigation was expanded beyond that which is why it’s being considered by the 
Governing Board because that’s what’s required under Policies KEB and GBK. 
 
Member Hatcher:  Because I feel – well for one thing, I don’t know, we’ve not even asked Dr. Frison questions and that 
was, like I said, what I thought I was going to be talking about tonight or asking about. So I do want to ask Dr. Frison 
questions because this is in the scope of what we’re doing but, but I really, I’m getting the retaliation thing keeps coming 
up so that to me, I feel like that is the direction where it’s going.  So I want to ask Dr. Burdick some questions about 
retaliation. So, Dr. Frison I’m going to ask you, I know you haven’t seen that report, do you have the complaint in front of 
you?  Do you have that in front of you because I want to ask you - because I’ve seen the report I know what you said in 
the report but I want to hear.  So do you have that?  Did you just give that to him Dr. Burdick?  Ok – paragraph 3 
specifically, is where it’s, so those, those are the facts I’m assuming and then in the report it gives your, I’ve got the 
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report up, so now I’m going to ask our attorney  to stop me if I go somewhere, I don’t, I shouldn’t… 
 
Jennifer N. MacLennan, Esq.:  So, Dr. Miller in her discussion of this item didn’t specifically discuss anything other than 
she thought it was inappropriate that  Dr. Frison went to the Transportation Department on that day to check on Dr. , Mr. 
Miller’s whereabouts.  So, if you want to ask questions about that you can – there were no adverse findings against Dr. 
Frison according to the investigator.   
 
Member Hatcher:  Ok so then, that’s my question – is what prompted you to do that?  I’ll stay on, without, what 
prompted you to inquire about the vacation plans or whatever.   
 
Dr. Frison:  I didn’t…Member Hatcher, President Hill - I didn’t inquire about any vacation plans.  I, during ELT, we would 
discuss our time off with Dr. Burdick so that she knew if we were in the office or not.  Because Mr. Miller was a, was 
working in one of the departments that I supervise, and that I was his, the person who approved his time off, I spoke to 
Mr. McWhorter and, I think it was on a Thursday of the week preceding, when I had heard that Dr. Miller was going to 
go on vacation and so I talked to Dr., Mr. McWhorter and I said you may want to have an option to have a substitute bus 
aide for this next week because it may be possible that Mr. Miller may not be to work this week.  Because, with the 
possibility that Dr. Miller  was going to be on vacation, I thought well maybe Mr. Miller will be going on vacation also.  
So, that was the sum total of it.  I let Mr. McWhorter know that I wanted him to be prepared with a substitute bus aide 
just in case Mr. Miller was not in attendance.  It was a pure use of business information for a business decision.    
 
Member Hatcher:  Ok, so, you’ve said what struck me in the report.  So now, I can go there – can I ask?  
 
Jennifer N. MacLennan Esq.:  You can definitely… 
 
Member Hatcher:  follow up 
 
Jennifer MacLennan:  ask Dr. Frison about the facts he’s presented. 
 
Member Hatcher:  Ok – because when I read that part about the bus aide, my thought was, well, does it have anything 
to do with safety of students?   
 
Dr. Frison:  Having a bus aide, on the bus, does indeed have to do with the safety of students as well as the safety of 
the driver.  We’ve had recent actions where there were some injuries on a bus to an aide and to a driver.  So it’s 
important that we have an aide on some of these, on some of the bus routes. 
 
Member Hatcher:  Alright – thank you.  Then Dr. Burdick,   since retaliation that word has been kicked around and I 
know that’s a legal term, three questions just immediately come to my mind.  Did you, do you have any reason and did 
you have any reason in the last year to retaliate against Dr. Miller or her husband. 
 
Dr. Burdick:  No. 
 
Member Hatcher:  Do you have anything to gain by retaliation? 
 
Dr. Burdick:  Absolutely not. 
 
Member Hatcher:  And, again, the attorney can stop me if I go too far.  Have there been any other people impacted and 
no names, if there have been or haven’t been but through all of this.  In other words, is this going further than just the 
two of you?  Is it have an impact, having an impact… 
 
Jennifer N. MacLennan, Esq.:  If Dr. Burdick can answer that without referring to anybody who would not have been 
noticed of this meeting – I would want… 
 
Dr. Burdick:  Without using any names, many employees have come and said that this is very uncomfortable work 
environment due to the situation and, and how Dr. Miller feels that there’s retaliation and so they have felt very 
uncomfortable.  One employee used the analogy that they feel like their parents have gotten a divorce.  And so there, 
there is a lot of uncomfortable feelings but I do believe that both Dr. Miller and I, I would hope, have tried very hard to 
have things be normal – quote, unquote – for the rest of our employees and tried very hard to not make it 
uncomfortable.  At least I know I have.    
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Vice President Rich:  Right now, it’s affecting morale – but at some point it’s going to affect your leadership of the 
school district because people are going to see they can have a difference of opinion with you and there’s nothing that 
can be done about it.  That’s my concern – this is affecting, going to effect the health of the school district and we’re 
doing this in public – I don’t see this as any good for the school district and I’d like to ask – does anyone on the dais if 
you have any opinion how we can, like I said, I keep using the word remedy – we need to fix this.  It’s going to be very 
difficult for the two of them to carry on a quote unquote, normal relationship. 
 
Jennifer N. MacLennan, Esq.:  Madam President, Members of the Board - I would just caution the Board that tonight, all 
you’re here to do is decide the complaint.  There are bigger fish to fry at a later date and I have every assurance that Dr. 
Miller, Dr. Burdick and this Board can figure those issues out.   
 
Vice President Rich:  All right. 
 
Member Busbee:  Dr. Burdick, you had just said that, there was, you had no reason to retaliate but back in January 
when you had called me and you told me you no longer trusted Dr. Miller, what was the foundation of that?  Because… 
 
 
Jennifer N. MacLennan, Esq.:  Madam President and Members of the Governing Board I don’t feel that that question is, 
is limited to the complaint that we’re here to discuss today.  
 
Member Busbee:  I’m trying to understand – you know one person is saying there’s retaliation and another person is 
saying there’s not.   
 
Jennifer MacLennan:  So if you want to express your opinion about the concerns that you have regarding what Dr. 
Burdick said to you – you shared a great deal of information tonight, Ms. Busbee, that wasn’t originally part of the report, 
including your conversations with the independent investigator.  So I would just caution the Board that at this point in 
time it would be appropriate to consider the complaint that you have been asked to uphold or deny.   
 
Member Busbee:  Ok well then if you can’t answer that question, then I go back to the same question.  There are other 
families employed by this school district, is it a practice to check up on what the other employee is doing if one of them 
is not at work.   
 
Jennifer N. MacLennan, Esq.:  And I believe that Dr. Burdick already answered that question… 
 
Member Busbee:  ok… 
 
Jennifer MacLennan:  that there wasn’t a policy for the Board to do that – excuse me – for the District administration to 
do that.  So you’re welcome to make whatever statement you’d like to make,  
 
Member Busbee:  I, I’m going to ask a question. 
 
Jennifer N. MacLennan, Esq.:  Sure. 
 
Member Busbee:  I starting to feel like I’m not supposed to be asking any sort of questions.  I’m trying to understand 
how all of these pieces fit together and excuse my, my  ignorance here – but, you know, this Governing Board is kind of 
on the outside of whatever happened and we’re trying to figure it all out.  And unfortunately, this does not seem to be 
something that is clear cut and that is very unfortunate.  Is it typical if somebody’s going to take time off that they 
appraise their supervisor ahead of time.  Either one of you – is that typical?   
 
Dr. Burdick:  Yes. 
 
Member Busbee:  Ok, so in this situation with Mr. Miller, why, Dr. Frison would you think otherwise of Mr. Miller.  That 
he wouldn’t let you know ahead of time… 
 
Dr. Frison:  I’m sorry, I’m not able to hear you very well – could you repeat that? 
 
Member Busbee:  If it is the practice of employees, in this District, to let their supervisor know ahead of time that they 
are planning to take time off, aside from being sick, why would you think that Mr. Miller wouldn’t do that because you’re 
actions of going to talk to the transportation person indicates that you’re somewhat speculating that perhaps Mr. Miller 
was just going to not show up.  Because it’s not typical that a, that a supervisor is planning ahead for something that  
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they don’t even know is going to happen.  And that’s, that’s what you’ve communicated is you went to talk to Bruce and 
say hey, this guy, you might want to have extra people here because this guy might take vacation.    Well, you don’t 
know if he’s taking vacation or not.  You’ve asked somebody else to start doing leg work for something that might not 
even come to fruition.  So, why, why, why would you do that?  Is it or maybe let me change that.  Is that a standard 
practice in the District? 
 
Dr. Frison:  Well the, the – no it’s probably not a standard practice because it’s a very unusual situation that we had in 
place.  I’ve never had a, been part of the supervision of one part of a married couple who work in the district – so, it was 
a suggestion to Mr. McWhorter that the possibility might exist.  I didn’t tell him for sure, I had no knowledge.  I had no 
request to be gone, so I just was suggested to him that there was a possibility that   maybe Mr. Miller may not be in 
attendance on that…   
 
Member Busbee:  I get that… 
 
Dr. Frison:  next coming week. 
 
Member Busbee:  I’m going back to trying to figure out, you know, was in this situation, was everybody treated the same 
way as other employees that are husband and wife or family members working in the district and you’ve already told me 
that there, A there’s not a policy and this hasn’t happened – you haven’t checked up on another spouse in other 
situations.  Correct?  
 
Dr. Frison:  I do – I don’t supervise any other married couples in the district.  That’s not under my purview.  So, that’s all 
I can say.  It’s a onetime activity, one time experience for me. 
 
Member Busbee:  So you just kinda were wingin’ it, basically.   
 
Dr. Frison:  Excuse me? 
 
Member Busbee:  You were just kind of shootin’ from the hip and… 
 
Dr. Frison:  I was trying to look out for the best interest of the staff within the Transportation Department, the children 
and the drivers in the event that, it came to pass, that Mr. Miller did not show up that we would be prepared, in the 
summertime it’s very difficult to find substitute employees… 
 
Member Busbee:  I, I, I understand that but you’re making that statement in the event that he didn’t show up.  So you’re 
kind of alluding to the fact that you’re assuming that maybe this guy just wasn’t going to show up at work – that he 
wasn’t going to give you the benefit of saying hey, I would like to take off these days.  Which, kind of communicates, a 
whole different mentality then you’re the supervisor, you approve time off.  You’re, you’re leading me to believe that 
you’re assuming this man was just not going to show up for work.   
 
Dr. Frison:  I will rephrase, I talked to the supervisor, Mr. McWhorter, and said I think there’s a possibility – I didn’t 
assume it, I didn’t say it with certainty.  I know that if – well – 
 
Vice President Rich:  And you attempting to verify it – is that what you’re saying or      
 
Dr. Frison:  I was giving the possibility to the supervisor that he may need to simply be prepared to have a substitute 
aide be available in the event that Mr. Miller did not show up for work.     
 
Member Hatcher:  This is addressed in the report but I don’t know that I can read that because that was something that 
I was paying close attention to – were your reasons, because, again – I thought this is all we were going to be talking 
about today.   Am I allowed to read from that –paragraph from the report? 
 
Jennifer N. MacLennan, Esq.:  That has not been released so I, I again, Mr., Dr. Frison has presented his version of 
facts with respect to this matter, the investigator did not find that Dr. Frison violated any district policy.  It is the 
Governing Board’s decision to uphold that recommendation by the investigator and thereby deny the complaint – or to 
uphold the complaint if the District wants to overturn the decision – the recommendation by the investigator that Dr. 
Frison and Dr. Burdick did not violate any District policy, then I would, I would request that you make a motion and 
direct further inquiry into this matter.    
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President Hill:  Do we have any other questions from Board Members? 
 
Member Busbee:  I’ve, as I’ve pointed out, there’s a lot of unanswered questions and the really unfortunate thing about 
this is the way that this report was written.  It has expanded what the original complaint was and so it makes this very 
difficult.  In that vein, as I’ve pointed out, there’s a lot of unanswered questions about this report.  There, there are 
questions like why was this that aren’t answered in this report and having that information would be beneficial to 
understand the tone a little bit better, to understand probably better wrap my head around where both sides of this are 
coming from because right now it’s, it’s there’s too many gray areas to, to be definitive in one way or the other.      
 
President Hill.  I think that would be something that would come up when we actually got to Item 9, discussing what to 
do – so right now we’re just asking questions of Dr. Miller and Dr. Burdick and Dr. Frison.  So do we have any other 
questions before we offer rebuttal to Dr. Miller or Dr. Burdick and Dr. Frison? 
 
Member Brown:  I just have a short question for Dr. Miller. You’ve been in the District, you just stated I think 20 years.  
Can you give me a quick thumbnail – I don’t know your history prior to when I met you and when I met you, you were 
already the Assistant Superintendent.  Can you just give me a mini timeline?   
 
Dr. Miller:  President Hill and  Member Brown:  Yes, I started in 1999, actually was hired in I believe December of ’98 to 
be a planning principal for Desert Willow Elementary School, I was the principal there for 9 years.  When the 
Superintendent left in 2008 from CCSUD, Dr. Burdick was currently the Assistant Superintendent – she was moved into 
Interim Superintendent and I was moved into Interim Assistant Superintendent.  So, my tenure has been planning 
principal, principal, and Assistant, Associate Superintendent for Teaching & Learning.   
 
Member Brown:  You’ve been that Associate Superintendent for Teaching & Learning then since 2008 so we’re looking 
at 12 years… 
 
Dr. Miller:  Yes 
 
Member Brown:  give or take.  In that 12 years, either due to personnel issues within your department or budget 
constraints, have you had to go and reorganize your department? 
 
Dr. Miller:  Member Brown I know that when we had budget cuts in 2008, we, I wouldn’t call it a reorganization – I would 
call it downsizing and we cut many employees from the Teaching & Learning Department.  At that time we had a 
Director of Curriculum and Instruction for secondary and for elementary, we had many other classified employees and 
several people were cut – I don’t have the exact numbers right off the top.  Our department operates at bare bones 
minimum.  The Directors in our department have no employees that work for them.  Except for the Special Education 
Director. 
 
Member Brown:  right. 
 
Dr. Miller:  So. 
 
Member Brown:  So we’ve had to make some changes being it either budget constraints or whatever  
 
Dr. Miller:  Yes  
 
Member Brown:  So it’s nothing new then when you brought a proposal to Dr. Burdick that you were looking to 
reorganize your Teaching & Learning Department here within the last year to either better utilize funding or to 
streamline job responsibilities that, that wouldn’t have been out of the ordinary, right?   
 
Dr. Miller:  Member Brown, I don’t believe it would be out of the ordinary and I felt that it would be better use of the 
money and I felt that we would get more work in our schools, I also felt that it would improve the health or the culture of 
our Teaching and Learning Department.   
 
Member Brown:  Ok. 
 
Member Busbee:  Dr. Burdick is it acceptable for employees to name call other employees? 
 
Dr. Burdick:  Absolutely not. 
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Member Busbee:  Dr. Miller, you referenced an employee who was name calling? 
 
Jennifer N. MacLennan, Esq.:  Ms. Busbee, that, that info… 
 
Member Busbee:  She brought that up… 
 
Jennifer MacLennan:  I know, I know but that former employee has not been notified that she was going to be discussed 
at this meeting and so I would caution the Board not to go down that line.  You definitely have heard Dr. Miller’s 
concerns on that regard. 
 
Member Busbee:  All I was going to ask was there a conversation between the two of you regarding those comments.   
 
Dr. Burdick:  Member Busbee, yes there was.   
 
Member Busbee:  Ok. 
 
President Hill:  Do we have any other questions?  Dr. Miller you were given the chance you have two minutes rebuttal, 
would you like to use those two minutes? 
 
Dr. Miller:  President Hill and Governing Board Members, no, I would not.  Thank you. 
 
President Hill:  Dr. Burdick you have six minutes available for a rebuttal, would you like to use your time. 
 
Dr. Burdick:  Yes, please I would like to clarify a few points. 
 
President Hill:  Ok, you have a timer – I’ve got one starting as well – so. 
 
Dr. Burdick:  Can I answer here?  Ok.  President Hill Governing Board Members, I just want to clarify some of the points 
that have been brought up and that some of you brought up.  So, there was an employee that was placed at the Lone 
Mountain site that did work for Dr. Miller and I made that choice of moving that specific employee because, although 
there were many of us in the District who have principal certificates and administrative certificates and could go do that 
position, this specific employee had had many of their duties transitioned to other employees in the Teaching & 
Learning Department.   As Dr. Miller has said, her plan was to reorganize her department and I believe she had started 
to shift some of those duties.  So this employee had, in my opinion, fewer responsibilities than many of the other 
employees.  I could not move the HR Director, she is the only certified director in that department.  I didn’t want to move 
the coordinator for World Language, at the time, she was overworked and, as you’ve heard from Dr. Miller, they’re bare 
bones – all of our departments are pretty bare bones.  But this employee, we had talked, that this employee would not 
be part of the reorganization, that Dr. Miller was planning and many of the duties had been transitioned to other people.  
So I felt it would be appropriate to then move that employee and that is why I chose that employee.  The other thing I 
wanted to clarify is I had told Dr. Miller that I would approve her reorganization and I had hoped to do that.  However, in 
the summer, in the spring and summer we realized that our numbers at the elementary schools were extremely high at 
certain grade levels and it would require many split classes in the elementary schools.  And we had this issue at least in 
one grade level or two grade levels at each elementary school.  And so the position that was being eliminated that Dr. 
Miller had hoped to use the dollars for was about, close to $100,000 with benefits.  Hiring five new elementary school 
teachers – one at each elementary school – to alleviate the split classes, we usually use the number with benefits about 
an average of $50,000 per teacher.  We had not planned on doing that, but it was the right thing to do so we wouldn’t 
have multiple splits across the grade levels at the elementary.  That was the cost of approximately $250,000.  As you 
know, we are still living under a structural deficit, although we continue to chip away at that.  So, at that point I decided 
that the fiscally responsible thing to do was to not allow Dr. Miller to use all of that money from that Director’s position 
but to put that $100,000 towards the $250,000 that we had not anticipated taking out of M&O for 5 additional elementary 
teachers.  And still left a deficit of $150,000, so that is why that decision was made.  However, I did try to work with Dr. 
Miller to help her find dollars in the Titles for an additional position.  She was not able to add two as she had hoped but 
was able to find enough dollars to add that position to her department to pick up many of the duties from Curriculum and 
Instruction.  That is my rebuttal. 
 
President Hill:  Ok, our next move would be to move onto Item 9.  Before we do that as we are seven minutes before 
9pm.  I would move that we, normally we are required to be out by 9pm, I would move that we suspend that rule and 
that we, I move that we continue our discussion that may go past 9pm.  Vice President Rich second. Motion passed 
unanimously with President Hill voting aye; Vice President Rich voting aye; Member Brown voting aye; Member Busbee 
voting aye; and Member Hatcher voting aye. 
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President Hill:  Ok so moving onto Item number 9 
 
Member Brown:  Can I ask a question from Dr. Burdick’s rebuttal? 
 
President Hill:  I don’t believe we can. 
 
Jennifer N. MacLennan, Esq.:  The time for questions has ended Mr. Brown so I don’t know that that would be the 
wisest.  You can certainly follow up with the actions that Dr. Burdick asked about – you certainly follow up with her as a 
Board Member at a separate time.   
 
Member Brown:  It’s just a timeline question is all I had.  It wasn’t a real in depth question but  
 
Jennifer N. MacLennan, Esq.:  It’s at President Hill’s discretion. 
 
President Hill:  Is it literally just a timeline question because we did ask for all questions.  So if it’s just about a timeline… 
 
Member Brown:  Yes.   
 
President Hill:  I’m fine with that but anything else... 
 
Member Brown:  Ok - Dr. Burdick in your rebuttal you just stated that in the summer, I’m assuming that’s with summer 
incoming students that we had issues with large student numbers and that you had to obviously make a decision 
looking to hire five teachers so we wouldn’t have split classes.  The fiscal year starts June? 
 
Dr. Burdick:  July 1. 
 
Member Brown:  July 1, school starts in August – so we knew we had large student numbers in July – then why was it 
up till almost the end of October that you made the personnel move from the department of Teaching and Learning to 
Lone Mountain. 
 
President Hill:  I don’t think that’s… 
 
Dr. Burdick:  President Hill and Member Brown - I think you’re confusing two school years.  It was 2018 that the 
employee was moved to Lone Mountain from Teaching and Learning and it was this past summer – 2019 – that we had 
increased numbers at certain grade levels.  Not at the school overall – none of the schools really increase enrollment at 
elementary significantly to support the hiring of those teachers.  In other words, one student – we didn’t have enough 
students at any individual school except for the high school to increase the budget.  So I believe you’re talking about 
two school years – something that happened in 2018 and then it was this past summer – 2019. 
 
Member Brown:  Ok.  Yeah you, you, I kind of, you didn’t specify that it was two different fiscal years.  That was my 
issue with that.  Thank you though for clearing that up.   
 
Dr. Burdick:  Sure.   
 
President Hill:  Ok, Item 9. 
 
9. Action regarding review of complaint filed by J. Miller pursuant to Governing Board Policies KEB and GBK:   
 
President Hill:  Action regarding review of complaint filed by J. Miller pursuant to Governing Board Policies KEB and 
GBK.  This item was tabled at the October 14, 2019 Governing Board Meeting.   Action regarding review of complaint 
filed by J. Miller pursuant to Governing Board Policies KEB and GBK.  Dr. Miller filed a complaint pursuant to Governing 
Board Policy KEB on July 1, 2019.  An independent investigator (Dominic Verstegan) investigated the complaint and 
issued findings on August 22, 2019.  Dr. Miller requested Governing Board review pursuant to Governing Board Policies 
KEB and GBK on August 23, 2019.  The administration recommends that Governing Board act to deny the complaint or 
to uphold the complaint.  Do I have a motion? 
 
Member Busbee:  So moved. 
 
President Hill:  Well, we have to decide what we’re doing. 
 
 



Business Meeting of the Governing Board 
November 18, 2019 
Page 17________________________________________________________________________________________________________________ 
 
Vice President Rich:  I move that we deny the complaint.   
 
President Hill:  Do we have a second? 
 
Member Hatcher:  There can be discussion after the… 
 
President Hill:  Yeah, this isn’t an action only, it’s an action discussion.  I second – so – discussion.  Do we have any 
discussion?  Did you have something Member Hatcher? 
 
Member Hatcher:  Well, I don’t know if this is when I say it or I say things when I get ready to vote. So, I’m not sure if it 
matters when I say it.   
 
President Hill:  Do we have any discussion? 
 
Member Brown:  When we call the vote you can’t give any reasons for why you’re doing your vote… 
 
President Hill:  No, you can give a reason why you vote the way you do if we do a roll call vote, you can give a, your 
rationale, if that’s the direction we want to go.  I think because it looks like we may have some people that want to give, 
then I believe what we need to do is a roll call vote. So if you choose to, I’m going to call the question because it looks 
like that’s what we’re going to do, if you choose to give a reason for your vote, you may do so – you may also choose 
not to.  Member Hatcher. 
 
Member Hatcher:  Well, first of all this is extremely uncomfortable for me.  Because – sorry – because Dr. Miller was my 
boss and I really wish I wasn’t here for this.  She was a really good boss and so this is one of the hardest things I’ve 
done professionally.  This is not personal but I am voting to deny based on what, the original complaint and but I want to 
give my reasons because I feel like I owe that to Dr. Miller and to everybody else.  When I first read all this I tried really 
hard to remove personalities from it because I’ve know her for a long time and I liked very much working for her.  So 
that’s what I tried to do and when I was able to remove the objectivity out of it or try to be objective about it and put on 
my more global hat, what came to me was that I felt like probably Dr. Burdick was viewing, whatever, all that she did – 
and again this report is sticking in my head – that she was viewing it globally and that’s why I asked those retaliation 
questions because I wanted to know that.  And she just mentioned one of them – hiring more teachers that’s, I asked 
Dr. Frison that for the same reason, I wanted to know the reason and safety of the children so this is what I mean by my 
global hat.  I, I looking at the recommendation of the attorney, and I know there are differences of opinions on this but 
again as I was reading that, I was trying to look at it from the standpoint of what would I do if I was, if I was in charge of 
the teachers and the kids.  Retaliation - that was in some of the communication we received so I looked it up before I 
came here tonight.  I mean I read those EEOG descriptions, laws – whatever and, and it says that supervisors can 
make decisions which may feel like retaliation to a party – and I, I get that -  I mean I, I understand that.  If they feel it’s, 
and I’m paraphrasing here – these are my words,  the benefit of the organization, so again,  I was looking at this from 
an organization standpoint to – and then last, I, I also realize that no matter what we do here this doesn’t end it for the 
Millers, you know, I understand that, that no matter what we do they have other options, so those are my reasons to 
deny.     
 
President Hill:  So Member Hatcher had 3 minutes, I’ve looked it up, Oh no, no, no – I’m getting ready to say and I 
would suggest that we need to, let’s keep a 3 minute limit on the comment on our vote just to keep this moving and you 
are totally fine, that was just well within the time limit so I’m just going to suggest for, for the rest of us we keep it at 
three minutes.  Member Busbee, your vote? 
 
Member Busbee:  I would first like to say I have empathy for everybody who was involved in this.  It’s an uncomfortable 
and an unfortunate situation for an employer/employees to be in because, honestly, nobody wins.  I have read this 
report multiple times and, as I’ve said, you know there are things that don’t make sense.  My vote is to – well I guess… 
 
President Hill:  You’re either – the motion is to deny the complaint.  So if it is an “aye” you are denying the complaint, if it 
is a “nay” you are wanting to uphold the complaint.  
 
Member Busbee:  Then my, if those are my two choices, then my, my vote is to uphold the complaint because as, as a 
human resources person, there are indications that there has been behaviors that have not been consistent across an 
entire employment class – that is troubling to me.  But beyond that, there, there are still way too many questions to, to 
uphold this complaint – or to deny the complaint. 
 
President Hill:  Ok – Member Rich, you have three minutes if you choose to. 
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Vice President Rich:  I, I’ve been an employee that has strongly disagreed with a supervisor myself to the point where I 
was defiant about it because I felt I was right and felt that I also received retaliation.  But the fact is, the supervisor is 
going to win out in a disagreement when it comes to conducting whatever business the organization is in and, as far as 
the report, I accept the findings of the independent investigator and therefore I vote aye. 
 
President Hill:  Ok.  Sorry making sure I don’t take more time – I would like to say before my vote, that this entire 
situation breaks my heart.  This District is the most important thing to me, to my family.  I have the utmost respect for 
you Dr. Burdick, I have the utmost respect for you Dr. Miller.  I find this to be just one of the saddest things I have ever 
experienced.  But based on the information tonight, I’m going to vote aye to uphold – aye to deny the complaint.  
Member Brown?  I voted aye to deny the complaint – sorry, yeah I misspoke.  Member Brown. 
 
Member Brown:  I, I too find this very unsettling.  It’s unfortunate.  We’ve not only affected people within this room, 
we’ve affected students and families almost across the entire District.  Nothing’s been said of the upheaval that 
happened late October at Lone Mountain campus.  Parents and children saw things they probably shouldn’t seen.  That 
didn’t help.  We over the summer, since the complaint was filed, we’ve seen, we’ve have public comments given to the 
Board.  We’ve seen a independent investigator that unfortunately, I also feel like Member Busbee – I think now there’s 
more questions from that investigation than there are answers.  The really it’s a no win scenario tonight.  Publically I 
cannot support the motion to deny, so I’m going to vote nay.   I would’ve liked to seen maybe the next step forward 
come from the Board instead of from institutions outside of the District.   
 
President Hill:  Ok – the motion passed 3-2 to deny the complaint. 
 
Motion passed 3-2 to deny the complaint with President Hill voting aye; Vice President Rich voting aye; and Member 
Hatcher voting aye to deny the complaint.  Members Busbee and Brown voted nay to deny the complaint.   
 
10. FUTURE AGENDA ITEMS 
 10.1 Proposed Agenda Item:  “In light of safety issues on campuses across the country, I would like for the board to 
take necessary steps to ensure all students/teachers/staff on each campus are equipped and safe in the event of an 
emergency. This includes enlisting professional services to identify any existing security breeches on campus and 
within existing protocols and prepare report for board. As soon as possible. Campus safety should be paramount” 
submitted by Member Busbee:  Member Hill read the item (the topic which is the background that the Board will be 
voting on).  Member Busbee moved.  Member Brown second.  Motion passed 4-0 with President Hill voting aye; 
Member Brown voting aye; Member Busbee voting aye; and Member Hatcher voting aye.  Vice President Rich 
abstained.   
 

10.2 Proposed Agenda Item:  “Presentation of teacher professional development planned for the 2019-2020 school 
year presented by Dr. Miller in the Teaching and Learning Department; and, professional development planned for 
counselors/psychologists for the 2019-2020 school year presented by Gina Durbin, Director of ECS.” Submitted by Vice 
President Rich:  Vice President Rich moved to place the item on an upcoming agenda, Member Busbee second.  
Member Busbee asked for clarification.  President Hill clarification is ok.  Member Busbee wasn’t sure what she was 
voting on.  President Hill said the Board cannot discuss what this item is.  The vote is to either place it on an upcoming 
agenda or abstain.  There’s a motion to place on the agenda and we have a second.  Motion passed 3-2 with President 
Hill voting aye; President Rich voting aye; and Member Hatcher voting aye.  Members Brown and Busbee voting nay.   
 
11. UPCOMING CALENDAR:  Dr.  Burdick reviewed the calendar.   
 
12. ADJOURNMENT:  Vice President Rich moved, Member Busbee second.  Motion passed unanimously with 
President Hill voting aye; Vice President Rich voting aye; Member Brown voting aye; Member Busbee voting aye; and 
Member Hatcher voting aye.  Meeting adjourned at 9:12pm 
 
 
Dated this 18th day of November, 2019 
Julia Scotto 
Mrs. Julia Scotto, Executive Assistant to 
Dr. Debbi Burdick, Superintendent & Governing Board 
 


	Time:  6:00 pm
	Place:  District Governing Board Room
	33016 N 60th St., Scottsdale, AZ  85266
	Members of the Board
	Kathryn Hill, President
	James Rich, Vice President
	Scott Brown, Member
	1. OPENING


